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Introduction

Japanese Knotweed Ltd are fully committed to providing the highest standards of health and safety
and have adopted the Safety Management System provided by our Health and Safety Consultants,
HCS Safety Ltd., to ensure this is achieved.

This policy has been prepared as required by Section 2(3) of the Health and Safety at Work etc. Act
1974 and is in three parts. Part 1 (General Statement) affirms the Director’s commitment to the
prevention of both accidents and ill-health to employees, non-employees and members of the
public and Part 2 (Organisation & Responsibilities) and Part 3 (Arrangements) describe how this is to
be achieved.

This policy is published for the benefit of all our Company employees via BreatheHR, who should
ensure they are familiar with the contents. With all employees committed to health and safety, this
will ensure that all Company work locations provide a safe and healthy working environment.

The contents of the policy are to be discussed at board meetings.
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H&S Policy Statement

Japanese Knotweed Ltd is fully committed to encouraging a culture of openness within our
workforce in regard to health and safety. Not just as a matter of importance, and also as an
essential part of our responsibilities. Furthermore, we regard the promotion of health and safety
matters as a mutual objective of both management and employees to ensure that practical,
achievable safety standards are agreed and maintained by everyone within our organisation.

Itis, therefore, the Company’s policy to do all that is reasonably practicable to prevent personal
injury and damage to property and to protect everyone from foreseeable risks, including the general
public, insofar as they interface with the Company or our activities.

The Company will:

= provide and maintain a safe and healthy working environment at all work locations, in
accordance with the relevant statutory requirements.

= provide sufficient information, instruction and training for all our employees, as is necessary
for them to conduct their work activities in a safe manner.

= provide and maintain machinery, equipment etc. and systems of work that are safe and
without risks to health.

= provide and maintain means of access to and from the workplace that are safe and without
risks to health.

= provide and maintain adequate facilities and arrangements for the welfare of our employees
whilst at work.

= arrange safe and healthy systems for use, handling, storage and transport of hazardous
materials.

Good safety management begins with the commitment of senior management to ensure that the
responsibilities and arrangements detailed within this document are carried out fully.

The Board of Directors are responsible for health and safety. They put in place arrangements for the
effective implementation of the policy.

This policy is reviewed at least annually and revised as often as may be appropriate.
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Safety Policy Communication

It is the duty of every employer to prepare and update as necessary a policy for health, safety and
welfare. Itis also a duty for employers to communicate this policy to their employees.

For the purposes of ensuring safety on site, both employees and contractors will be expected to read,
understand and adhere to this policy.

It is important that you read through the policy carefully, as it will contain important information on
the Company’s safety procedures and safe systems of work. It also contains responsibilities that you
must undertake and comply with.

If you have any questions about the safety policy, please ask your Line Manager. If you have any
suggestions as to how safety could be improved for this company, please pass these on also.

After having read this safety policy, all employees are required to check the read receipt box in
BreatheHR.

Subcontractors are required to confirm in writing that they have read and are willing to comply with
this policy.

Any questions regarding this policy can also be sent to the HR Manager at Unit 13A, Westlink, Romsey

SO51 7JF or emailed to hr@knotweed.co.uk.
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Date:

Occupation:

Signature:
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